Pregnant Staff Policy.
Statement of Intent:

It is our intention to support any expectant member of staff throughout their pregnancy and upon return to work.
Aim:
We aim to ensure all expectant /nursing mothers at work are working within the Regulations:

· Health & Safety at Work Regulations 1992

· Manual Handling Operations Regulations 1992

We will endeavour to control the exposure to any Health & Safety issues and a comfortable working environment.

Methods:
· It is the employee’s responsibility to inform Claire Nichol in writing as soon as possible after confirmation of the pregnancy.
· A risk assessment for all work activities that involve the employee will be carried between Claire Nichol and the employee.

· Regular reviews will be carried out to assess how the employee is; these will be carried out by Claire Nichol/Nursery Manager and recorded.

· Regular liaison between the employees Supervisor and Claire Nichol will take place to make sure all is well within the employees work. 

· Time off will be supported for appointments, for example to see the Doctor /Midwife.
· Upon return to work we will aim to support any member of staff in regards to Breast Feeding and reasonable time off for appointments.
This Policy was adopted and amended on……………………………………………………………………….
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